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We would appreciate your feedback and
comments that will help shape the contants
of our future reports.

Please contact us by sending your feedback to:

Ms. Myrto Kontaxi
Corporate Social Responsibility
& Communication Division

15, A. Metaxa str.

145 64 Kifissia, P.O. Box 51528
tel. 210 6296293

fax: 210 6296074

e-mail: csrcomm@sandb.com

This report is a publication of S&B Industrial Minerals S.A.

Design by 3 in a box

S&B’s Social Report is printed on M-Real Tauro paper, composed of 100% prime fibers (pulp and internal recycling) produced in Germany.
The timber for the pulp is taken from thinnings from local forest conservation programs of PEFC certified (Program for the Endorsement of
Forest Certification schemes), sustainable forest management, as well as waste wood from regional saw mills. The natural product of chalk is
used as filler. The production process is controlled by a management system certified according to DIN EN ISO 9001 and DIN EN ISO 14001.
This paper is fully recyclable, with no harmful residue.



Reporting Parameters

S&B’s Social Report 2007 has been compiled according to the 3rd edition of the
Global Reporting Initiative Sustainability Guidelines (2006), also taking into account
the GRI Mining and Metals Sector Supplement, Pilot Version 1.0 (February 2005).

The S&B Group has been publishing a Social Report for the past six
years. This report should be read in conjunction with the Annual
Report of which it forms an integral part. The reader should read both
2007 Reports to form an accurate, balanced, fair and complete opin-
ion about the Company’s strategic and management approach to
Sustainable Development issues, as well as the “S&B Principles of
Corporate Governance” (3rd revision, 2007) and the Company’s web-
site (www.sandb.com) which is constantly updated with new informa-
tion. S&B’s Social Report is not externally assured by a third party.

The information and data included in the Social Report cover:

* All legal entities controlled or significantly influenced by the Group

 All entities the size or activity of which may have significant impact
on issues, which S&B has identified as material in terms of
Sustainable Development

* Those entities where integration of corporate policies and sys-
tems has made good progress. For example, new acquisitions of
2007, like CEBO (50% stake) and Hill & Griffith are not yet includ-
ed in the policies and management systems for Environment,
Health & Safety and Social impact.

 Data for which quality can be controlled, so as to ensure accurate,
timely and clear information.

In all sections of the Social Report 2007, and in particular where data
or performance indicators are reported, the basis of collection and
calculation is mentioned, as well as any major changes or revisions
from previous years.
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In overview, it is worth noting that CSR related information and data
is collected and evaluated by the Management and Policy-making
bodies at Group level for CSR, as follows:

* Data for 54 indicators covering Environment, Health & Safety
issues are collected in a uniform manner from all subsidiaries of
the S&B Group since 2004.

* Data of the Corporate Human Resources System which, at least
in Greece, is managed through an electronic platform.

* Social contribution activities which, for the first time in 2007,
were reported at Group level using a systematic and harmo-
nized method.

Careful evaluation of internal and external factors listed below is the

key to assessing material issues and challenges for Sustainable

Development at Group, or at local level:

* The Values, Vision and Purpose of the S&B Group

* The Corporate Policy on Quality, Environment, Health & Safety

* S&B Corporate Governance Principles

¢ All other corporate (Group level) or local (subsidiary level) policies
and procedures in force

* The Group’s strategy for Sustainable Development

* Sectoral commitments for Sustainable Development endorsed
by S&B

* The opinion of stakeholders, as voiced and recorded systemati-
cally by the Company

* The priorities set by local communities where S&B is active

Report Externally Assured



S&B Group - 2007
G3 Content Index

Profile Description Social Report Annual report Corporate
Disclosure 2007 007 Governance
Principles
(edition 2007)
1. Strategy and Analysis
11 Statement from the most senior decision-maker of the organization p.2 p.8
1.2 Description of key impacts, risks, and opportunities. p.5,12
2. Organizational Profile
241 Name of the organization. throughout throughout
2.2 Primary brands, products, and/or services. inside cover p.6-7
2.3 Operational structure of the organization, including main divisions, operating companies, subsidiaries, - inside cover inside back cover,
and joint ventures. p.33
2.4 Location of organization's headquarters. back cover inside cover
25 Number of countries where the organization operates, and names of countries with either major operations p.1 p.4,33
or that are specifically relevant to the sustainability issues covered in the report.
2.6 Nature of ownership and legal form. p.9 inside back cover,
p.33
2.7 Markets served (including geographic breakdown, sectors served, and types of customers/beneficiaries). p.12 inside cover,
p.6-7
2.8 Scale of the reporting organization. p.13 p.2,3,33
2.9 Significant changes during the reporting period regarding size, structure, or ownership. inside back cover p.10
210 Awards received in the reporting period. p.18, 38, 39
3. Report Parameters
3.1 Reporting period (e.g., fiscal/calendar year) for information provided. p.2 p.8
3.2 Date of most recent previous report (if any). p.5
3.3 Reporting cycle (annual, biennial, etc.) p.5
3.4 Contact point for questions regarding the report or its contents. p.40
3.5 Process for defining report content. inside back cover
3.6 Boundary of the report (e.g., countries, divisions, subsidiaries, leased facilities, joint ventures, suppliers). inside back cover
See GRI Boundary Protocol for further guidance.
3.7 State any specific limitations on the scope or boundary of the report (see completeness principle for explanation of scope). inside back cover
3.8 Basis for reporting on joint ventures, subsidiaries, leased facilities, outsourced operations, and other entities inside back cover
that can significantly affect comparability from period to period and/or between organizations.
3.9 Data measurement techniques and the bases of calculations, including assumptions and techniques inside back cover
underlying estimations applied to the compilation of the Indicators and other information in the report.
Explain any decisions not to apply, or to substantially diverge from, the GRI Indicator Protocols.
3.10 Explanation of the effect of any re-statements of information provided in earlier reports, and the reasons for inside back cover
such re-statement (e.g.,mergers/acquisitions, change of base years/periods, nature of business,
measurement methods).
3.1 Significant changes from previous reporting periods in the scope, boundary, or measurement methods inside back cover
applied in the report.
312 Table identifying the location of the Standard Disclosures in the report. inside back cover
313 Policy and current practice with regard to seeking external assurance for the report. inside back cover
4. Governance, Commitments, and Engagement
41 Governance structure of the organization, including committees under the highest governance body p.7 p.27-30 ch.2,5
responsible for specific tasks, such as setting strategy or organizational oversight.
4.2 Indicate whether the Chair of the highest governance body is also an executive officer. p.28
4.3 For organizations that have a unitary board structure, state the number of members of the highest governance p.28
body that are independent and/or non-executive members.
4.4 Mechanisms for shareholders and employees to provide recommendations or direction to the highest govemance body. p.8,9 inside back cover ch.6
4.5 Linkage between compensation for members of the highest governance body, senior managers, and executives ch.2(2.2,2.4)
(including departure arrangements), and the organization's performance (including social and environmental
performance).
4.6 Processes in place for the highest governance body to ensure conflicts of interest are avoided. ch.2(2.6,2.7)
4.7 Process for determining the qualifications and expertise of the members of the highest governance body ch.2(2.3)
for guiding the organization's strategy on economic, environmental, and social topics.
4.8 Internally developed statements of mission or values, codes of conduct, and principles relevant to economic, p.6,10 throughout
environmental, and social performance and the status of their implementation. the edition
4.9 Procedures of the highest governance body for overseeing the organization's identification and management p.7 ch.4
of economic, environmental, and social performance, including relevant risks and opportunities, and adherence
or compliance with internationally agreed standards, codes of conduct, and principles.
410 Processes for evaluating the highest governance body's own performance, particularly with respect to economic, p.28
environmental, and social performance.
411 Explanation of whether and how the precautionary approach or principle is addressed by the organization. p.26
412 Externally developed economic, environmental, and social charters, principles, or other initiatives to which p.6,10
the organization subscribes or endorses.
413 Memberships in associations (such as industry associations) and/or national/international advocacy p.9,10
organizations in which the organization:
« Has positions in governance bodies;
 Participates in projects or committees;
« Provides substantive funding beyond routine membership dues; or
» Views membership as strategic.
414 List of stakeholder groups engaged by the organization. p.8,9
415 Basis for identification and selection of stakeholders with whom to engage. p.8,9
416 Approaches to stakeholder engagement, including frequency of engagement by type and by stakeholder group. p.8,9,10
417 Key topics and concerns that have been raised through stakeholder engagement, and how the organization p.8,9,10,19

has responded to those key topics and concerns, including through its reporting.




DMAEC Disclosure on Management Approach EC p.4,51112,13 p.30

DMA EN Disclosure on Management Approach EN p.5,7,26 ch.7 Environment

DMA LA Disclosure on Management Approach LA p.714,16,17,20,22,23 ch.7 Health & Safety

DMA HR Disclosure on Management Approach HR p19 ch.4,8

DMA SO Disclosure on Management Approach SO p.7 p.27 ch.6, Appendix A

DMA PR Disclosure on Management Approach PR p.8,12,33 Quiality Assurance,
Research & Development

Economic
EC1 Direct economic value generated and distributed, including revenues, operating costs, employee compensation, p.12,13 p.2,3
donations and other community investments, retained earnings, and payments to capital providers and governments.
EC7 Procedures for local hiring and proportion of senior management hired from the local community at significant p.14,1518
locations of operation.
EC8 Development and impact of infrastructure investments and services provided primarily for public benefit through p.12 &ch.
commercial, in-kind, or pro bono engagement. social contribution
EC9 Understanding and describing significant indirect economic impacts, including the extent of impacts. p.12,13
Environmental
EN2 Percentage of materials used that are recycled input materials. p.30
MM4 p.30
MM5 p.32
EN6 Initiatives to provide energy-efficient or renewable energy based products and services, and reductions p13,31
in energy requirements as a result of these initiatives.
EN14 Strategies, current actions, and future plans for managing impacts on biodiversity. p.28,29
EN26 Initiatives to mitigate environmental impacts of products and services, and extent of impact mitigation. p.26,27,30
EN28 Monetary value of significant fines and total number of non-monetary sanctions for non-compliance with p.32
environmental laws and regulations.
EN30 Total environmental protection expenditures and investments by type. p.32
Social: Labor Practices and Decent Work
LA1 Total workforce by employment type, employment contract, and region. p.14
LA2 Total number and rate of employee turnover by age group, gender, and region. p.14
LA3 Benefits provided to fullime employees that are not provided to temporary or part-time employees, by major operations. p.17
LA7 Rates of injury, occupational diseases, lost days, and absenteeism, and number of work-related fatalities by region. | p.24
LA10 Average hours of training per year per employee by employee category. p17,23
LAT1 Programs for skills management and lifelong learning that support the continued employability of employees pi7
and assist them in managing career endings.
LA12 Percentage of employees receiving regular performance and career development reviews. p.16
LA13 Composition of governance bodies and breakdown of employees per category according to gender, age group, p.714,17
minority group membership, and other indicators of diversity.
Social: Human Rights
HR5 Operations identified in which the right to exercise freedom of association and collective bargaining may be p19
at significant risk, and actions taken to support these rights.
HR6 Operations identified as having significant risk for incidents of child labor, and measures taken to contribute p.19
to the elimination of child labor.
HR7 Operations identified as having significant risk for incidents of forced or compulsory labor, and measures p.19
to contribute to the elimination of forced or compulsory labor.
Social: Society
S05 Public policy positions and participation in public policy development and lobbying. p.10
Social: Product Responsibility |
PR1 Life cycle stages in which health and safety impacts of products and services are assessed for improvement, p.25,32
and percentage of significant products and services categories subject to such procedures.
PR3 Type of product and service information required by procedures, and percentage of significant products p.25

and services subject to such information requirements.
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